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INSTRUCTIONS FOR FULL TIME RESERVE SERVICE (FTRS) IN THE ARMY 
 
References: 
 
A. Reserve Forces Act 1996 (RFA 96), Section 24. 
B. TA Regulations 1978, Chapter 10. 
C. The Compendium of Reservist Regulations and Administrative Instructions for the Army 1997. 
D. The Queen’s Regulations for the Army 1975 (QR). 
E. Army Personnel Centre (APC) Practice & Precedent  D/MCM/TA&Res/107/06 dated 31 Jan 08. 
F. AGAI Vol 2 Chapter 67 Administrative Action. 
G. JSP 752 Tri-Service Regulations for Allowances. 
H. JSP 754 Tri-Service Regulations for Pay and Charges. 
I. JSP 764 Armed Forces Pension Scheme 2005. 
J. JSP 534 Tri-Service Resettlement Manual. 
K. Reserve Forces Pension Scheme Regulations 2005 (RFPS) as amended by RFPS 2006. 
 
Introduction 
1. This DIN replaces 2006DIN02-159. 

 
2. Individual members of the Reserve Forces, whether members of the TA or the Regular Reserve 
(including RARO), may enter into a commitment to serve full time in a broadly similar way to members of 
the Regular Army by authority of Reference A.  This is known as Full Time Reserve Service (FTRS).  
FTRS is not intended to be, nor is it managed as, a full career.  Service personnel remain members of 
the TA or Regular Reserve throughout their FTRS service. 
 
3. FTRS regulations and instructions for TA personnel are in Reference B and for Regular Reserve 
personnel in References C and D1.  Where units encounter difficulty with their understanding of FTRS 
they should contact Military Secretary (Reserves) (MS Res) FTRS Section for clarification.  The 
Directorate of Manning (Army) (DM(A)) can provide advice on Terms of Service and the Directorate of 
Personal Services (Army) (DPS(A)) on Conditions of Service2. 

 
4. FTRS is not the same as mobilisation, whereby individuals may volunteer or be called out to 
serve on an operational tour for a specified period.  Mobilisation is subject to separate rules and 
regulations and is not covered by this DIN. 
 
Aim 
5. The aim of this DIN is to explain the Army’s arrangements for establishing and undertaking 
FTRS employment including Terms and Conditions of Service (TACOS) for Army personnel. 
 
Policy 
6. Policy for the establishment, employment and TACOS for FTRS in the Army is determined by 
DM(A). 
 
Eligibility 
7. Only members of the TA and Regular Reserve who have a Reserve liability are eligible to 
undertake an FTRS Commitment.  Rules on Reserve liability are at Reference C. Serving members of 
the Regular Army will not normally be considered for FTRS unless they are in their final year of service 
or have been accepted for PVR3.  Leave to apply during later years of Regular service (over the age of 
50) may be given by DM(A) in exceptional cases, subject to the individual having or establishing a 
Reserve liability on retirement.  In all cases, applicants must have a Reserve liability to cover the 
expected duration of the FTRS Commitment before any application can be authorised4. 

 
1 References B and D are available on the Army Electronic Library. 
2 A list of contact details is at Annex A, Para 57. 
3 PVR is subject to the interests of the service. 
4 Where members of the TA are beyond Normal Retirement Age (NRA) for their rank and cap badge they may retain/establish 
Reserve liability by volunteering for the Regular Reserve (RARO 2 for officers and Regular Reserve, Section D for soldiers). 
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Types of Commitment 
8. The Army employs 4 types of FTRS commitment; Full Commitment (FC), Limited Commitment 
(LC), Home Commitment (HC) and HC Reserve Staff Group (RSG).  General Terms and Conditions of 
Service (TACOS) covering all types of FTRS are at Annex A and a specimen funding certificate for 
FTRS (HC) is at Annex A, Appendix 5. 
 
Liabilities and Establishment Action 
9. Policy for setting the liability, where there is no existing liability cover, is determined by the TLB 
authority.  Within LF this is the responsibility of D Plans and is executed through the Land Forces 
Establishment Committee (LFEC).  FTRS (FC) and FTRS (LC)5 posts are only used to replace UKTAP 
posts which have an existing liability.  All other FTRS (HC) and FTRS (HC) RSG positions require the 
approval of LFEC or respective TLB authority. 
 
10. Army Reserve manpower liability is managed on the System for Liability Information 
Management (SLIM) managed by Director General Staff (DGS) Liabilities.  Army positions created on 
SLIM are transferred into JPA by the JPA Liabilities Branch at APC.  All FTRS (HC) and (LC) positions 
are to be created on JPA.  Once the FTRS position is approved the TLB is to report full details of the 
position together with Person Position Profile / Job Spec and Funding Certificate to the SLIM 
Establishment Advisor (EA) for creation on the relevant Army Establishment Table (AET). 
 
11. A Temporary Liability Authority (TLA) form may be used in exceptional circumstances for the 
creation of short notice FTRS positions directly onto JPA in advance of SLIM establishment action.  All 
requests for advanced JPA action must be submitted to DGS with a robust justification for the urgency 
and supported by the TLB.  In the case of Land Forces the point of contact is HQ LF Man Estabs. 
 
Manpower Costs 
12. The costs of personnel employed on FTRS are to be borne by the employing unit and charged 
against that unit budget UIN. 
 
Procedures for Taking Up FTRS 
13. Bids for personnel to be employed on FTRS are to be cleared by the chain of command in 
accordance with instructions published by the appropriate TLB. 
 
14. Selection. The FTRS scheme is managed by MS Res (FTRS Sect).  All posts for which 
FTRS personnel are sought are to be advertised by MS Res (FTRS Sect) to enable the widest possible 
number of Reservists to be able to apply.  Selection is to be made in accordance with APC P&P 
described at Reference E. 
 
15. Assignment. Commitments can only be authorised by MS Res (FTRS Sect).  The Commitment 
and assignment order is to be issued by FTRS Sect prior to commencement of employment.  No person 
may commence employment without such an Assignment Order.  COs and Line Managers are to 
ensure that Reservists are aware that any verbal or written reference to possible employment on FTRS 
terms, prior to the completed Commitment being signed by both parties, does not constitute an official 
offer of FTRS employment.  Procedures for taking up FTRS are at Annex B. 
 
16. Diversity Impact Assessment. This policy does not discriminate on grounds of race, ethnic 
origin, religion or belief, sexual orientation or social background.  Neither does it discriminate on grounds 
of gender, disability or age, insofar as the legislation applies to the Army. 
 
 
 
 

 
Similarly, ex-members of the Regular Army whose Reserve liability has ended may also establish or extend their Reserve 
liability by volunteering. 
5 LC posts are based in a single location with a limited liability for deployment up to 35 days a year. 
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Induction 
17. All personnel taking up FTRS appointments are to be inducted through RTMC reporting as 
instructed by APC.  On completion of the induction phase, RTMC will inform the employing unit of any 
training deficiencies and recommend remedial action.  Attendance at RTMC for J1/J4 administration and 
MATT assessment is mandatory for all personnel on FTRS (FC).  Personnel on FTRS (LC) or (HC) are 
to attend the J1/J4 administration and Military Annual Training Tests (MATT) briefings as appropriate. 
 
18. All personnel potentially taking up FTRS appointments are to report to RTMC with any existing 
medical and dental documentation or arrange for MS Res to forward the documentation to Med Wing, 
RTMC prior to reporting. 
 
19. Personnel posted on FTRS (FC) to staff or administrative posts in non-deployable headquarters 
may be exempted from the MATT training if a written request for exemption is made to CO RTMC prior 
to induction and is supported at OF5 level or above.  FTRS personnel who are due to deploy on 
operations but fail to attain the basic level entry standard for MATT may be required to delay their 
deployment or have their contract terminated. 
 
Dismount Procedures 
20. All individuals, without exception, are to dismount from FTRS through the RTMC.  The process will 
be initiated by MS Res (FTRS Sect) issuing a Dismount Instruction to the employing unit, copied to 
RTMC and the parent TA unit (if applicable).  Employing units are to arrange for FTRS personnel to 
undergo a pre-release medical within 2 weeks of dismount.  The results of this medical together with F 
Med 4 are to be brought to RTMC by the dismounting individual. 
 
Political Activities 
21. Personnel in FTRS appointments are not to take an active part in the affairs of any political 
organisation, party or movement.  They may not participate in political marches or demonstrations, be 
an elected member of any national assembly, the House of Commons, the European Parliament or any 
other legislative assembly.  The rules regarding local authorities are in QR, Para J 5.586. 
 
Manning Controls 
22. DM(A) authority is required prior to the appointment of any Lt Col or above on FTRS or into any 
Grade 1 post or higher.  For the short term (up to 42 months) employment of officers in SO1 
appointments or above and in UKTAP posts it must be demonstrated that no Regular Lt Col (or Maj on 
promotion) is available for the appointment.  TA officers and soldiers already selected for TA 
appointments in a TA unit (e.g. commanding officer) are not to be employed in such posts on FTRS 
without exceptional authority granted for such employment by DM(A). 
 
23. FTRS (LC) and FTRS HC RSG posts are subject to DM(A) approval as part of the establishment 
process. 
 
 
Annexes: 
 
A. General Terms and Conditions of Service Applicable to all FTRS. 
B. Procedures for Taking Up FTRS. 
C. Application Forms for FTRS. 



ANNEX A TO 2009DIN01-089 
 
GENERAL TACOS APPLICABLE TO ALL FTRS  

 
1. TACOS. There are currently 4 types of FTRS commitment.  Details for 
specific commitment types are at: 

 
a. FTRS Full Commitment (FC) at Appendix 1. 

 
b. FTRS Limited Commitment (LC) at Appendix 2. 

 
c. FTRS Home Commitment (HC) at Appendix 3. 

 
d. FTRS HC Reserve Staff Group (RSG) at Appendix 4. 

 
2. Duration of Service.  The length of FTRS Commitments will be determined by APC.  
Commitments are normally for a minimum of 6 and a maximum of 42 months.  Following 
completion of FTRS commitments personnel return to the Reserves1.  This reflects the 
general policy of using FTRS personnel to fill temporarily gapped Regular Army posts or to 
meet short term requirements, both of which serve to increase the skills and employability 
of Reserve personnel before returning them to enhance the Reserves.  Periods of service 
of less than 6 months may be arranged, by exception, with the agreement of Col MS Res.  
Where an individual would reach NRA before the end of commitment then the 
Commitment will end at NRA.   

 
3. Application. The FTRS application form, specimen commitment and application to 
extend are at Annex C, Appendixes 1 - 4 of this DIN.  The FTRS period applied for is to be 
entered on the application form and the period agreed is to be entered on the commitment. 

 
4. Employment.  Employment will usually be in a post that is compatible with: 

 
a. The rank and capabilities of the officer, or 

 
b. The rank, career employment group, classification, qualifications, experiences 
and, normally, cap-badge of the soldier.  In order to be employed in a Regular post, 
TA soldiers should have attained the TA equivalent classification/qualification 
required of a Regular soldier in that substantive rank for the post as determined by 
the relevant Arms & Service Director.  MS Branches may approve the engagement of 
individuals who do not meet the classification/qualification requirements following 
agreement of the respective Arm or Service Director. 
 
c. Individuals may also be employed within TA units but only in gapped regular 
posts.  TA posts (such as commanding officer) may not be filled on FTRS TACOS. 
 

5. Medical Standards. Candidates for FTRS are to meet the medical standards as 
laid down in the PULHHEEMS Administration Pamphlet 20072.  In exceptional cases 

                                            
1 Individuals who have served 42 months on FTRS in aggregate, in one or more posts which need not 
be back to back, may however, still apply for another FTRS commitment.  They should be aware that 
the principle of using the FTRS scheme to enhance the Reserves means that a suitable candidate who 
has not previously served on FTRS will normally be preferred.  Should there be no other suitable 
candidate a person who has exceeded 42 months in aggregate may be considered after consultation 
with MS Res and DM(A).  Such agreement is to be sought before any boarding process. 
2 Table 5 for officers and Table 6 for soldiers.  Applicants who are below a PES of FD or LD or who do 
not meet the standards in the tables but whose service is thought to be desirable may only be accepted 
subject to DM(A) approval. 
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candidates for FTRS (HC) posts, including RSG, may be considered for employment with 
a retention standard of P7 provided that: 

 
a. The duties specified in the Job Description permit this standard. 

 
b. The selected individual is the best suited and qualified for the post. 
 
c. Occ Med advises that the medical grading is consistent with the duties of the 
proposed employment. 
 

6. High Readiness Reserve (HRR).  Personnel who have entered into a HRR 
agreement are not eligible for FTRS because their HRR obligations require them to be 
available for permanent service at 7 days notice.  Conversely, personnel who have entered 
into an FTRS commitment may not be accepted into the HRR until that commitment has 
ended. 

 
7. TA Group C Sponsored Reserves (SR).  SR are only eligible to enter an FTRS 
commitment if arrangements have been agreed with their employer3. 

 
8. Transitional Members.  Transitional members have a liability to call-out under RFA 
80 that is more restricted than under RFA 96 and will only be considered for FTRS if they 
elect to cease to be a Transitional Member4  

 
9. TA Group B.  TA Group B personnel, who have differing liabilities to serve when 
called out, will normally only be accepted for FTRS if they elect to be liable for worldwide 
service in accordance with RFA 96, Sections 51 (2)(a), (b) or (c).  CCF/ACF personnel are 
not eligible to serve on FTRS. 

 
10. Military Training.  TA appointments cannot continue to be held during FTRS.  While 
serving on FTRS, an individual will be required to carry out such training as may be 
required by the employing unit.  Any MATT completed will be recorded on the JPA record 
and, if returning to a TA unit during the TA training year, these tests may count towards 
bounty earning requirements.  A member of the TA serving on FTRS is not required and 
may not be instructed to undertake any training with the TA. 

 
11. Dual Employment.  Personnel in receipt of full time rates of pay from the MoD may 
not be paid in addition for attendance at TA training.  Personnel on FTRS have a full time 
liability to the FTRS post, and may not simultaneously be on the strength of another unit.  
Personnel on FTRS may, however, hold a simultaneous ACF/CCF appointment with the 
authority of the FTRS unit CO. 

 
12. Rank and Promotion.  FTRS is normally undertaken as a single tour in the 
substantive rank held by the individual.  It is considered as a career assignment for an 
individual in the TA and should benefit a continuing TA career; it is not structured to offer a 
FTRS career.  Individuals should be aware that extended periods away from a parent TA 
unit may affect a TA career.  Posts are not necessarily kept open and it is possible that a 
parent TA unit will have to recruit or promote into a vacant post in order to maintain unit 
efficiency.  The longer the FTRS Commitment the more likely this becomes and it will be 
inevitable if an individual serves on more than one FTRS commitment.  It is unlikely that an 
individual will be promoted while serving on FTRS.  However, in exceptional cases the 
following rules are to apply: 

                                            
3 TA Regulations 1978, Annex J/1, Para 4 
4RFA 96, Schedule 9, Para 4. 
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a. Individuals applying for a Commitment may volunteer for a post or 
appointment of lower rank in which case they are voluntarily to revert to the 
appropriate lower rank for the duration of the Commitment.  In this case they are to 
wear the badge of rank commensurate with the post5.  The individual will return to 
the higher substantive rank on return to the Reserves. 

 
b. Personnel on FTRS may be permitted to hold acting rank with the authority of 
MS Res. Acting promotion will normally only be granted to officers and soldiers 
qualified to hold the higher rank6 and only for the duration of the Commitment.  
Service personnel who are not substantively promoted by the end of a Commitment 
will revert to their substantive rank.  Acting rank may not be given for the higher rank 
in a rank ranged post.  If an Armed Forces pension is in payment, acting or 
substantive promotion will result in reassessment of abatement.  FTRS personnel are 
eligible for Substitution Pay in accordance with normal rules as they apply to Regular 
officers and soldiers. 

 
c. If a member of the TA is selected for promotion by the parent TA unit while 
serving on FTRS, he or she may be promoted to his or her new rank and be paid for 
it provided that the criteria in Reference B are met.  If these criteria cannot be 
satisfied, promotion may not be effected until completion of the FTRS Commitment.  
Promotion is then to be backdated, for seniority purposes only, to the date on which it 
would otherwise have been effective. 

 
d. All such substantive promotions are subject to approval by Col MS Res in 
consultation with the relevant Regular MS Branch.  In cases where the conditions for 
substantive promotion cannot be met, for example, where there may be no vacancy 
in the parent TA unit on termination of the FTRS Commitment, acting rank, if 
appropriate, and substitution pay may be authorised.  All such acting promotions are 
subject to approval by Col MS Res in consultation with the relevant Regular MS 
Branch. 

 
e. Where a TA officer or soldier is subject to time promotion, then service on 
FTRS is to be reckonable. 
 

13. Career Management Policy.  COs are responsible for career management of 
FTRS personnel under their command.  Accordingly soldiers and officers are to be 
afforded the opportunity to attend such career and other courses as are considered 
appropriate.  COs of TA units are to brief COs of Regular Army units on the career 
aspirations and potential of individuals taking up FTRS.  Where TA COs consider that 
career courses will be essential during the FTRS Commitment this is to be clearly stated 
on the application form at Part C. 

 
a. Parent TA units and Regional TA Brigades are to maintain a watching brief 
over the careers of TA personnel who are serving on FTRS, liaising across brigade 
boundaries if required.  TA commanders are reminded that individuals who serve on 
FTRS are gaining skills, experience and knowledge which will be of value to the TA.  
Every effort is to be made to ensure that these skills and experience are considered 
when conducting promotion and appointment boards, and considering the 
subsequent employment of FTRS personnel.  FTRS reports are to be subject to unit 

                                            
5  E.g. a substantive SSgt serving on FTRS as a Sgt will carry the rank of Sgt and wear that rank until 
the end of the commitment. 
6 For all Lt Col appointments (including SO1 posts) the applicant must be qualified at sq or have 
successfully attended TACSC prior to making the application. 
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grading reports for promotion and those above the quality line should be selected for 
promotion if a vacant post is available. 

 
b. TA officers and soldiers are to be granted the right to return to their parent TA 
unit unless they are beyond NRA7.  If no TA unit vacancy exists individuals may be 
held in excess of establishment controlled by Col MS Reserves including in the 
higher rank if selected for promotion. 
 
c. TA officers and soldiers are to be given notification of their TA career plan by 
the CO of their parent unit on receipt of an assignment order returning the individual 
to the parent unit at end of FTRS. 

 
d. Officers and soldiers of the Regular Reserve are not eligible for substantive 
promotion whilst serving on FTRS and may only be granted acting or local promotion. 
 

14. Appraisal Reporting.  Appraisal Reports are to be completed in accordance with the 
Regular Army cycle.  Where an officer or soldier is employed on FTRS for a period of 3 
months or more but less than the period required for a normal report the employing unit is 
to initiate an Insert Slip.  FTRS over 5 months requires a full Appraisal Report.  Mid Year 
Appraisal Reports are to be raised in the normal way.  Appraisal Reports for all FTRS 
personnel are to be in Officer or Service Person Joint Appraisal Report format. 

 
Changes to an FTRS Commitment 

 
15. An FTRS Commitment may: 

 
a. At any time be superseded or varied in any way, including its length, the 
duties to be carried out or the geographic limits within which the duties are to be 
performed, with the consent of the individual concerned.  Should the individual not be 
content with the proposed variation of the Commitment, the obligations under the 
original Commitment remain unaffected. 

 
b. Be revoked before the start of the specified period by written notice from the 
MS Res (FTRS Sect).  If the Commitment is revoked it is treated as if it had never 
been made.  Both the individual and MoD therefore cease to have any obligations 
under the commitment. 
 

16. Prior to submitting an application to extend an FTRS contract originators are to 
ensure that the liability for the post which the individual is intended to fill remains valid for 
the period of intended extension.  Where it is not establishment action described in Paras 
9 – 11 of the main document is to be taken. 
 
17. Applications for extension to a Commitment are to be made on the application 
form at Annex C, Appendix 3 and will only be authorised in the interests of the Service.  
DM(A) prior authority must be sought for extensions over 42 months.  Prior to processing 
an FTRS contract extension MS Res (FTRS Sect) is to confirm that the SLIM and JPA 
position is valid for the period of extension.  MS Res (FTRS Sect) is to notify the chain of 
command, the employing unit and, if the individual is a member of the TA, the TA parent 
unit of any variation to the length of a Commitment.  An extension in the interests of the 
Service does not constitute a new Commitment and pension abatement will not be 
reassessed unless Para 18 below applies.  Members of AFPS 75-FTRS will also remain in 
that scheme, unless Para 18 below applies. 

                                            
7 In this case they will return to the TA parent unit for discharge procedures. Liability may be confirmed 
via TA & Res MCM Div Res ROS Section. 
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18. Any individual whose FTRS service is extended beyond 42 months is to apply for 
and sign a new Commitment on Annex C, Appendix 3.  Such renewal must be in the 
interests of the Service and be authorised by DM(A).  Variation of a Commitment will 
constitute a new Commitment which means that, where an AFPS pension is in payment, 
abatement will be reassessed.  It also means that if the individual was a member of AFPS 
75-FTRS, when they start the new Commitment they will automatically become a member 
of the Reserve Forces Pension Scheme (RFPS). 

 
19. If second and subsequent, consecutive Commitments are entered into, 
employment is to be considered continuous and carries with it entitlement to re-location 
allowances, provided the provisions laid down in Reference G are met. 

 
20. Completion of FTRS Commitment.  On completion of the specified period of 
FTRS, unless an extension or a new Commitment has been negotiated and signed, 
individuals will return to their former status as a member of the Reserves. 

 
21. Voluntary Termination of FTRS.  An individual may terminate an FTRS 
Commitment before expiry of the stated period in the same circumstances under which a 
Regular officer or soldier is permitted early release.  Officers are to submit applications in 
writing giving a minimum of 6 months notice.  Shorter notice terminations or exceptional 
cases, with supporting justification, may be submitted by MS Res (FTRS Sect) to DM(A) 
for consideration.  Soldiers are to submit applications in accordance with QRs Chapter 9, 
giving a minimum of 6 months notice.  Applications for termination giving a minimum of 6 
months’ notice will normally be accepted unless the employing unit can indicate an 
overriding operational imperative.  Any variations to this will be decided on an individual 
basis by DM(A). 

 
22. Termination of FTRS by the Service.  A termination of an FTRS Commitment 
prematurely will normally be by consent.  However officers and soldiers on FTRS are 
subject to the provisions of Reference F and may be removed from post by the Military 
Secretary.  The Army also retains the power to invite an officer to resign or retire or to 
discharge a soldier on disciplinary grounds, or for reasons which would give rise to an 
administrative discharge, as detailed in Reference F. 

 
23. Disestablishment.  If the FTRS post is disestablished during the period of a 
Commitment, the Army will make every effort to find a suitable alternative post.  However, 
the needs of the Army have priority and there can be no guarantee of specific assignments 
or locations being agreed or that compensation will be offered as an alternative.  Should 
the individual not accept the alternative offered the case will be referred to DRFC (Sec) 
and the Commitment may be terminated. 

 
24. Call Out.  Personnel serving on FTRS may be mobilised, either as individual 
augmentees or as part of their parent TA unit8.  However, personnel serving on FTRS (LC) 
and (HC) will not be authorised to respond to a trawl for voluntary mobilisation.  As FTRS 
(FC) is a fully deployable commitment personnel serving on FTRS (FC) can be deployed 
worldwide without the need for mobilisation.  In the event that an individual serving on an 
FTRS Commitment is mobilised, the following regulations covering re-employment in 
FTRS apply on demobilisation: 

  

                                            
8 All personnel on FTRS commitments may be mobilised by virtue of their reserve liability, however, as 
FTRS (FC) commitments carry a liability for full world wide deployment without the need for mobilisation, 
FTRS (FC) personnel will not normally be mobilised.   

A-5 



a. Demobilisation Before an FTRS Commitment has Expired.  An individual 
is entitled on demobilisation9 to complete the unexpired portion of that FTRS 
commitment.  Should a Reservist wish to be offered such reinstatement in FTRS 
for the unexpired portion of the Commitment after the period of permanent 
service has expired, the Reservist is to apply in writing to the MS Res (FTRS 
Sect) by the third Monday after the permanent service expired. 

 
b. Demobilisation After an FTRS Commitment has Expired.  An amended 
end of Commitment date will be calculated and revised instructions issued to 
include Post Operational Leave, FTRS Terminal Leave, any annual leave and 
Graduated Resettlement Time that the individual may have accrued. 

 
25. Civilian Employment.  FTRS is not permanent service.10 Reservists are not 
entitled to reinstatement in civilian employment under the terms of the Reserve Forces 
(Safeguard of Employment) Act 1985.  Reservists applying for FTRS are to be free to take 
up FTRS commitments.  Applicants are to have no outstanding obligations to a civilian 
employer that may interfere with their military duties11.  Individuals may enter into an 
agreement with a civilian employer to take a career break, but this is an arrangement 
between the individual and their employer.  Where appropriate, enquiries will be made with 
a civilian employer who may be required to confirm a career break, its length and 
administrative arrangements involved.  Other civilian employment may be entered into 
provided the provisions of Reference D, Para J5.076-5.079A are adhered to. 

 
Bounties, Pay and Pensions 

 
26. TA Training Bounties. 

 
a. FTRS service does not count as bounty earning service.  However, 
personnel who have fulfilled their bounty earning obligations for the training year in 
which they enter an FTRS Commitment are eligible to receive the training bounty at 
the end of that training year. 

 
b. Similarly, those who fulfil their bounty earning obligations after the end of 
their FTRS Commitment but before the end of the training year, are eligible to 
receive their bounty at the end of that training year. 

 
c. Bounty earning training completed before entering an FTRS Commitment 
may be aggregated with bounty earning training completed after the end of the 
Commitment provided that such training falls within the training year. 

 
d. Where the CO of an individual’s parent TA unit is satisfied that a period of 
15 days or more FTRS was relevant to the individual’s role as a member of the TA, 
that service is to count in lieu of camp for bounty earning purposes. 

 
e. Abatement of Bounty.  When an individual has qualified for bounty in any 
training year, the total of his pay and bounty (grossed up to reflect standard rates of 
tax and ERNIC) is not to exceed the gross annual emoluments payable had the 
whole training year been served on Regular rates of pay without bounty.  Where 

                                            
9 Under the authority of RFA 96, Section 24(7)(b). 
10 Permanent Service is the term used in RFA 96 for called out or recalled service. It is frequently called 
“mobilisation” or “mobilised service”. Permanent service = mobilised service. 
11 For example, no individual will be appointed to FTRS who is suspended from civilian employment or 
is on sick leave or maternity leave.   
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the gross Regular annual rate of pay is exceeded, bounty payments are to be 
abated accordingly. 

 
27. Pay.  Pay details are included at Appendices 1 – 4.  A pay forecast will only be 
made once an application for FTRS has been accepted.  When serving on FTRS (FC) and 
occupying a post designated Specialist Pay (SP) or SP Related (SP R) individuals will be 
assessed for eligibility as if they were Regular soldiers in accordance with JSP 754.  All 
cases of doubt are to be referred to SPVA PACCC.  Personnel serving on FTRS (HC) and 
(LC) do not fill posts which are liable for SP and are not eligible to receive SP. 

 
28. Maternity Pay.  Female personnel on FTRS are entitled to receive Maternity Pay in 
accordance with Service regulations12. 

 
29. Repayment of Gratuity and Early Departure Payment (EDP) Lump Sum (LS).  
Treasury regulations require that there be a 30 day gap between periods of employment 
with the same employer, otherwise any gratuity and resettlement grant is subject to claw 
back.  Regular Reservists should ensure a 30 days gap between leaving the Regular Army 
and taking up a FTRS commitment.  Special rules apply for the repayment of Special 
Capital Payments (SCP) for Service personnel re-employed following redundancy.  In 
addition ex-Regular personnel who received an EDP LS under AFPS 05 should have a 
break in service of at least the period represented by the amount of EDP LS.13 Once 
repaid, the gratuity or EDP LS payment will not be restored.  Any liability to repay a gratuity 
will be detailed in the FTRS Commitment.  

 
30. Pensions.  FTRS is a pensionable form of service.  On taking up a commitment 
individuals will be auto-enrolled into the RFPS although they may opt out at any time.  
Reckonable service starts on the first day of paid service, irrespective of age.  The normal 
retirement age for the scheme is 60 but individuals who leave before 60 will have pension 
benefits preserved until age 65.  Ill-health and dependants’ benefits are payable subject to 
two years qualifying service.  Full details are available from SPVA Pensions Division, MOD 
Website and at Reference K.  Personnel may apply to transfer benefits from other 
occupational pension schemes into the RFPS within 12 months of joining RFPS.14 

 
31. Abatement of Pension. In accordance with Treasury rules, those in receipt of 
an Armed Forces pension are liable to have that pension abated on re-employment in the 
Forces if the combined income from basic pay and pension exceeds the basic pay on their 
last day of Regular Service (up-rated by RPI since leaving Regular service).  Thus 
individuals will only be allowed to retain the amount of pension which, when added to their 
basic pay on re-employment on FTRS, equals the basic pay that they received on the last 
day of Regular Service (uprated by RPI).  In cases where the total remuneration is greater 
than the level permitted, the AFPS pension in payment will be abated or suspended until 
the FTRS commitment is complete.  Where an individual has received resettlement 
commutation and their pension in payment is subject to abatement in whole or in part, a 
reduction equal to the amount of pension commuted will be taken from their pension.  Full 
details are in Reference I. Reservists should take advice from SPVA regarding the 
implications of an FTRS commitment on AFPS 75 or AFPS 05 and its effect on LS and 
EDP payments. 

 
32. Abatement of Resettlement Commutation. Where an individual has taken 
resettlement commutation and their pension in payment is subject to abatement, in whole 

                                            
12 JSP 760, Chapter 20. 
13 Reference I, Part 2 (As an example 282 days if one left at age 40 with 18 years service).   
14 Full details are in Booklet MMP/123 “Reserve Forces Pension and Compensation Benefits”. 
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or in part, a reduction equal to the annual amount of pension commuted will be made from 
their pension where there is sufficient remaining or partly from pension, partly from pay, 
where there is insufficient pension remaining.  Where the pension is fully abated, the 
commutation reduction will be taken wholly from pay. 

 
33. Awards for Death, Injury and Sickness.  Personnel serving on FTRS are entitled to 
benefits under the Armed Forces Compensation Scheme15 where the injury or condition is 
attributable to service on or after 6 Apr 05. 

 
34. TA Disability Allowance.  TA Disability Allowance16 is payable to individuals who 
are injured whilst on their FTRS commitment and are incapable of performing any type of 
military duty on their return to the TA in the same way as those who are mobilised.  For 
these purposes members of the Regular Reserve are also eligible for the allowance.  
Claims are to be made in accordance with Reference H, Chapter 4. 

 
Allowances, Charges and Entitlements 

 
35. Allowances.  Personnel serving on FTRS commitments may claim allowances, 
where they qualify in all other respects, in accordance with existing Tri-Service Regulations 
for Allowances at Reference G 
http://www.army.mod.uk/documents/general/jsp_752_version_7.pdf. 

 
36. FTRS personnel are not authorised to claim or be paid the following allowances: 

 
a. Home to Duty Travel (HDT) (Private) except for FTRS (FC) personnel.  FTRS 
(LC) and FTRS (HC) personnel may exceptionally claim HDT (Private) when serving 
in Central London17.in a post which is eligible for Recruiting and Retention Allowance 
(London) RRA(L). 
 
b. Relocation Allowances (Removal & storage of personal effects.  Disturbance 
Allowance, Refund of Legal Fees and travel & subsistence costs as a result of a 
service move) except as provided for in Para 37 below. 
 
c. Continuity of Education Allowance. 
 
d. Long Service Advance of Pay. 
 
e. Services’ Home Savings Scheme/Home Savings Allowance. 
 

37. Relocation Expenses.  FTRS(FC) personnel are entitled to receive Disturbance 
Allowance on moving from Phase 1 to Phase 2 Training and subsequent moves.  All 
personnel serving on other FTRS terms of service who for Service reasons is invited to 
relocate within the term of his present commitment, and accepts, is entitled to claim the 
appropriate relocation allowances and/or HDT in accordance with Reference G.  Similarly, 
individuals who serve on consecutive commitments without a break in service are deemed 
to be in continuous service and, if required to move in order to take up a second or 
subsequent commitment for service reasons, may move at public expense in accordance 
with Reference G. 

 
                                            
15 The Armed Forces Compensation Scheme for Injury, Illness and Death due to Service, JSP 765. 
16 TA Regulations 1978, Chapter 8. 
17 For the purposes of HDT Central London is defined as being within the area for which RRA(L) is paid, 
less Hounslow and Woolwich.  FTRS(LC) and FTRS(HC) may exceptionally claim HDT in other 
circumstances when authorised to do so by the SPVA Pay and Allowances Casework Cell (PACC). 
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38. Single Living Accommodation (SLA) and Service Families Accommodation 
(SFA). Entitlement to SLA and SFA is at Appendices 1 - 4. 

 
39. Rented Accommodation.  Reservists living in local authority housing should 
consider carefully whether to give up this housing to undertake FTRS.  The local authority 
may be unable to re-house a Reservist on completion of the Commitment. 

 
40. Leave.  Personnel on FTRS are granted the same leave entitlements as Regular 
personnel18.  This provides 30 working days annual leave, plus up to 20 working days for 
personnel deployed on PJHQ sponsored operations in operational theatres.  Individuals 
will not be entitled to Post Operational Leave (POL) as well as Temporary Relocation 
Leave (TRL).  Leave entitlements are calculated as follows: 

 
a. Annual Leave Allowance (ALA). 

 
i. FTRS of 15 days or less carries no leave entitlement. 

 
ii. 2.5 working days leave for each month of FTRS with part months 
calculated proportionately.  On completion of the final calculation of 
eligibility, any fraction is to be rounded up to the nearest full day. 

 
iii. Any leave (other than that granted as a statutory entitlement, 
public holidays, compassionate and R&R during an operational tour) taken 
during FTRS is to be deducted from the accrued ALA. 

 
iv. FTRS commitments will not be extended for the purposes of 
covering leave not taken.  Where the loss is as a result of mobilisation, 
individual cases may be staffed to MS Res (FTRS Sect) (see Para 24). 

 
b. Post Operational Leave (POL).  Personnel deployed on sponsored 
operations to operational theatres are entitled to POL at the rate of 1 day’s leave 
for every 9 days deployed.  R&R leave not taken during a period of operational 
deployment will be lost and cannot be added to POL. 

 
c. TRL.  Individuals deployed outside the UK to non-operational theatres for 3 
to 6 months will be entitled to normal ALA plus TRL for an additional 5 working 
days.  Those employed for a period in excess of 6 months will be entitled to 10 
working days TRL. 

 
d. Terminal Leave.  Terminal leave is to be granted on a scale of one day per 
month served on an FTRS commitment, up to a maximum of 10 working days 
leave for commitments up to 42 months.  Where the original commitment was 
extended in the same post, albeit by offer of a new commitment, the maximum 
terminal leave allowable remains 10 days, and will be taken at the end of the 
consecutive period of FTRS service.  Terminal leave may not be carried forward 
into new commitments and will only be granted on completion of final 
commitment.19 

 
e. Maternity, Paternity and Adoption Leave.  Personnel on FTRS 
commitments are to be granted the same entitlements to maternity, paternity and 
adoption leave as Regular personnel.  This will not alter the last day of a FTRS 
Commitment. 

                                            
18 Full details in JSP 760 Regulations for Leave.. 
19 Note the requirement for medical examination - QR Para 9.342. 
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41. Resettlement.  FTRS personnel will not normally be eligible for resettlement 
training20.  A resettlement interview may be arranged, if requested, prior to completion of a 
period of FTRS, but there will be no eligibility for Graduated Resettlement Time (GRT) 
unless a Reservist has completed 6 years service (including aggregated, consecutive 
periods of service) on FTRS.  In this case, they will be eligible for the same resettlement 
package as for Regular service personnel21. 

 
42. Medical and Dental Care. Service personnel on FTRS, unless on FC or 
deployed on LC, are not entitled to Service medical and dental care. 

 
43. Clothing and Equipment.  TA personnel are to report for FTRS with their issued 
TA Scales in accordance with JSP 886, Vol 6.  TA parent units are to forward the AFH 
1157 to the RTMC.  All personnel appointed to FTRS will be brought to Regular Army 
scales at RTMC including winter and summer supplements where applicable.  Failure to 
present AF H1157 may delay signing of the Commitment.  Ceremonial Dress, No 2 Dress 
and accoutrements will not be issued by RTMC but, where appropriate, by receiving Units 
in accordance with JSP 886. 

 
Miscellaneous Provisions 

 
44. Discipline.  Personnel serving on FTRS are subject to military law for the 
duration of the period stated in the FTRS commitment or until released from FTRS, 
whichever is the sooner. 

 
45. Compulsory Drugs Testing.  Officers and soldiers serving on FTRS are liable to 
Compulsory Drugs Testing. 

 
46. Efficiency Awards and the Volunteer Reserves Service Medal (VRSM).  
Service on FTRS will reckon as qualifying service towards efficiency awards22. 

 
47. Electoral Register.  Officers and soldiers on FTRS are not eligible to register as 
Service voters except as below: 

 
a. Personnel Stationed Overseas.  Reservists serving overseas may register 
as overseas voters if, within the previous 20 years, they have been on the electoral 
register as a UK resident or have lived at a registered parent’s or guardian’s UK 
address while they were too young to be on the electoral register.  Individuals can 
obtain full details from their local electoral registration officer.  They must impress on 
the officer that as members of the Reserve Forces they are debarred from 
registration as Service voters. 

 
b. Personnel Stationed in UK.  Personnel stationed in the UK away from the 
place at which they are registered as electors, may apply to the electoral registration 
officer for their constituency for the form RPF9/9A.  This will enable them to vote by 
post in all elections. 

 
c. The APC is to bring this to the notice of FTRS applicants.  Units are to 
encourage soldiers and officers to register as an overseas voter or for a postal or 
proxy vote as appropriate. 

                                            
20 Those being medically discharged from the Service during their FTRS commitment have the same 
entitlement as that for Regular Service personnel. 
21 JSP 534 Para 0308, 0309. 
22 Details are in Reference B, Chapter 3. 
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48. Jury Service.  Officers and soldiers may no longer be excused jury service as of 
right under the Jury Act 1974.  In order to be excused, the unit CO must certify to the 
Summoning Officer that it would be prejudicial to the efficiency of the Service if the 
individual was required to be absent from duty. 

 
49. Welfare Support.  Officers and soldiers on FTRS are entitled to the same 
welfare support facilities available to members of the Regular Army serving in equivalent 
circumstances.  This includes access to personal and community support from the primary 
and secondary levels of Army welfare as defined in AGAI Chapter 81.  In addition, FTRS 
personnel serving on overseas emergency operational tours are entitled to the Deployment 
Welfare Package (Overseas) DWP(O)..  On completion of the FTRS commitment 
personnel will have continued access to the ex-Services welfare sector such as SSAFA 
Forces Help and The Royal British Legion. 

 
50. Army Dependants’ Trust.  FTRS personnel are entitled to join the Army 
Dependants’ Trust23. 

 
51. Insurance and Wills.  Reservists on FTRS are advised to consider taking out 
appropriate insurance cover in respect of personal accident, life and property, including 
military equipment or clothing in their charge.  Personnel may apply to join Personal 
Accident Insurance (PAX) and Service Life Insurance (SLI). Before undertaking a 
commitment all FTRS personnel are to complete a Life and Personal Accident 
Declaration24. FTRS personnel may complete an Army Will and are advised to complete 
Nomination of RFPS Death Benefit/Preserved Pension Lump Sum to ensure that any lump 
sum due on death is paid to the intended beneficiary. 

 
52. Bank Account.  Officers and soldiers undertaking FTRS are to have current 
accounts in a bank or recognised building society that operates as a bank.  Failure to 
ensure that such an account is opened before entering the FTRS commitment will delay 
payment to the individual. 

 
53. Career Breaks and Special Unpaid Leave.  Personnel serving on FTRS 
TACOS are not entitled to take career breaks.  They may, however, dependent on 
exceptional personal circumstances, apply for Special Unpaid Leave25.  Applications 
should in the first instance be made to Col MS Res through the unit CO. 

 
54. ID Cards.  ID Cards are to be issued by the parent TA unit to TA personnel and 
by RTMC to Regular Reservists.  Should an ID Card not be available for Reservists, 
RTMC is to issue a F Ident 693. 

 
55. Travel Documentation.  The necessary outward travel arrangements to RTMC 
will be made by the TA unit for TA personnel and by RTMC for Regular Reservists 
including RARO.  Costs for the initial admin visit to RTMC will be borne by RTMC.  Costs 
for the induction course will be borne by the FTRS employing unit, as will all travel costs 
associated with the FTRS commitment, including terminal travel arrangements. 

                                            
23 AGAI Chapter 88. 
24 2007DIN02-220 includes a SPVA Declaration Form SL1 Form 001. 
25 JSP 760, Chapter 17. 
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Contacts 

 
56. The following points of contact are available for advice in their subject areas: 

 
DM (A) (Policy & Terms Of Service):              ..       SO2 Res Tel: 94344x5035  

 Civ: 01980 515035 
 

DGS (Liabilities & Establishment Action)  SA Ops  Tel: 96 21 83687 
 

PS4(A) (Non Financial Conditions Of Service):        SO2c Tel: 94344x8220 
 

 
PS10(A) (Financial Conditions Of Service):…  SO2 Plans Tel: 9621 89372 

Civ: 020 721 89372 
 

APC (Processing Of Applications):            FTRS Helpdesk Tel: 94561x8740 
Civ: 0141 224 8740 

Fax: 94561x8746 
APC (Reserve Liability): 

Reserves Helpdesk Tel: 94561x2660 Fax 94561x8815 
Civ: 0141 224 2660 

 
RTMC (Mounting and Dismounting)  TCOS Tel: 01159572499 

Admin: 01159572149 
 
 

Appendices: 
 

1. Arrangements for FTRS FC. 
2. Arrangements for FTRS LC. 
3. Arrangements for FTRS HC. 
4. Arrangements for FTRS HC RSG. 
5. Funding Certificate for FTRS (HC). 
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APPENDIX 1 TO ANNEX A TO 2009DIN01-089 
  
ARRANGEMENTS FOR FTRS (FC) 
 
General 
 
1. FTRS (FC) is used as a manning expedient to fill temporarily gapped Regular 
Army posts.  FTRS (FC) is therefore restricted to gapped Regular established posts, 
(UKTAP or otherwise authorised by a TMA).  Commitments will normally only be 
offered as advertised in the FTRS Trawl by MS Res (FTRS Sect).  The normal 
maximum engagement will be for 42 months.  Extensions beyond this point must be 
approved by DM(A). 
 
2. Age Limits.  The upper age limit follows the NRA for the Regular Army and is 
normally 55 for officers and soldiers1; which will only be varied in order to meet the 
Service need and with prior authority of DM(A).  However, the normal retirement age 
for RFPS purposes is age 60 and only personnel retiring on or after their 60 birthday 
will receive an immediate pension; all other pensions will be preserved until 65 
unless the individual applies for early payment of pension with actuarial reduction.2  
 
TACOS for FTRS (FC) 
 
3. Liability for Deployment. Personnel on FTRS FC undertake the same 
range of duties and have the same world wide deployment liability as a Regular 
soldier or officer.  Individuals serving on FTRS (FC) should be aware that they may, 
as may Regular officers and soldiers, be offered up during their commitment as 
augmentees for operational tours or exercises.  Commitments will be drawn up in 
such a way as to permit this. 
 
4. Mobilisation. Personnel on FTRS FC are not liable for mobilisation. 
   
5. Single Living Accommodation (SLA).  Single/married unaccompanied 
personnel employed on FTRS (FC) are entitled to be accommodated in Service SLA 
at their duty station. 
 
6. Service Family Accommodation (SFA).  Personnel employed on FTRS 
(FC) are entitled to SFA in accordance with Tri Service Accommodation Regulations, 
JSP 464 Part 1.  Normal entitled rates are to be charged. 
 
7. Pay.  Personnel on FTRS (FC) are to be paid at the Regular Army rate of pay 
including full X factor appropriate to their rank, employment qualification and seniority 
(including former reckonable service where appropriate).  Previous Regular, 
permanent, FTRS or ADC service is reckonable for pay purposes. 
 
8. Medical and Dental Care.  Personnel serving on FTRS (FC) are to receive 
the same medical and dental treatment from Service sources as their Regular 
counterparts. 
 

                                            
1 Throughout this DIN references to NRAs such as 55 or 60 mean the day before the 55th or 60th 
birthday. Hence serving in a commitment type with an NRA of 55 means that the last day of paid service 
is the day before the 55th birthday. 
2 Reference I, Para 0313. 
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APPENDIX 2 TO ANNEX A TO 2009DIN01-089 
ARRANGEMENTS FOR FTRS LC 
 
General 
 
1. Personnel employed at FTRS (LC) will fulfil a full range of duties based in one 
location (which may be overseas).  FTRS (LC) is a rare commitment only used in 
exceptional cases authorised by DM(A).  The maximum initial contract is 42 months 
which may only be renewed with the authority of DM(A). 
 
2. Liability. The creation of an FTRS(LC) position requires the submission 
of a UKTAP Compensating Reduction (CR) or where no CR is available, approval to 
waiver this requirement agreed by the Liabilities Arbitration Tribunal (LAT). 
 
3. Age Limits.  The upper age limit is normally 55; this will only be varied in 
exceptional cases in order to meet the Service need.  However, the normal 
retirement age for RFPS purposes is age 60 and only personnel retiring on or after 
their 60 birthday will receive an immediate pension; all other pensions will be 
preserved until 65. 
 
TACOS for FTRS (LC) 
 
4. Liability for Deployment. Personnel employed on FTRS (LC) have a 
liability for compulsory operational deployment or detachment of up to 35 days in any 
one year with no single detachment lasting in excess of 21 days1.   
 
5. Mobilisation. Personnel on FTRS (LC) may be mobilised. 
 
6. SLA. 
 

a. FTRS (LC) commitments do not carry an entitlement to SLA.  
However, where accommodation is available and permission has been given 
by the commanding officer, individuals may exceptionally occupy SLA at the 
entitled rates but only in the duty station’s SLA.  If accommodation is 
subsequently required for entitled personnel then the FTRS (LC) personnel 
will be required to vacate with no subsequent rights to further 
accommodation, although they may reapply as above. 
 
b. Claims for Substitute SLA (SSLA) for posts outside London are not 
authorised.  For posts which carry an entitlement to Recruiting & Retention 
Allowance (London) RRA (L), FTRS (LC) personnel may exceptionally be 
permitted to claim Substitute Single Service Accommodation (SSSA).  
Applications to occupy SSSA must be submitted through the chain of 
command in accordance with instructions published by the appropriate TLB 
prior to commencement of the commitment.  Personnel occupying SSLA will 
be charged the entitled accommodation rates irrespective of age and marital 
status.  Such personnel will not be entitled to Food and Incidentals Allowance 
(FIA) and will not pay food charges. 
 
c. Personnel may occupy SLA when temporarily detached from their 
parent unit location or undergoing further training at a Defence or Army 

                                            
1 An exception to this detachment limitation is for scheduled exercises inherent in the employing unit’s 
annual programme, which should be made known to the individual during the trawl. 
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school or training unit, or on a duty away from their duty station that requires 
overnight accommodation.  
 
d. Should an individual serving on FTRS (LC) be moved to meet 
the needs of the Service during a commitment and where the new duty 
station location is not within reasonable daily commuting distance from their 
permanent home address2, whilst remaining non-entitled the individual may 
be eligible to occupy SLA at entitled rates or receive RILOR. This does not 
apply to FTRS (LC) taking up initial or subsequent commitments. 

 
7. SFA.  Personnel employed on FTRS (LC) are not entitled to SFA.  If 
available, eligibility to live in surplus SFA may be granted by their commanding officer 
in which case non-entitled rates are to be charged3.  If accommodation is 
subsequently required for entitled personnel then the FTRS (LC) personnel will be 
required to vacate the SFA with no subsequent rights to further accommodation, 
although they may reapply as above. 
 
8. Pay.  Personnel on FTRS (LC) are to be paid the basic military salary with a 
5% X Factor, at the rate appropriate to their rank, (and, in the case of soldiers, their 
Employment Qualification) and increment earned through reckonable service.  
Previous Regular, permanent, FTRS or ADC service is reckonable for pay purposes. 
 
9. Medical and Dental Care.  Personnel serving on FTRS (LC) are entitled to 
medical and dental treatment from Service sources when they are on deployments or 
detachments, or when they are paying entitled rates for SLA.  However, in all cases 
of emergency at their place of duty, FTRS (LC) may be treated by Service medical or 
dental staff. 
 

                                            
2 JSP 752 stipulates 1.5 hours or 50 miles as the normal guideline for commuting. 
3 JSP 464 Part 1 Chapter 10 Annex A Para 17 
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APPENDIX 3 TO ANNEX A TO 2009DIN01-089 
 
ARRANGEMENTS FOR FTRS HC 
 
General 
1. Personnel on FTRS (HC) are widely used to fill a range of short term 
commitments.  Personnel on FTRS (HC) will normally be appointed to short term 
posts or specific tasks for which Regular Army manpower is unavailable.  Such 
liability requirements are to be supported by a Funding Certificate as shown at 
Appendix 5 to Annex A.  The Army may periodically have gapped Regular posts for 
which FTRS (HC) may also be suitable.  Normal length of commitments is for a 
minimum of 6 months up to a maximum of 42 months.  Extensions beyond 42 
months will only exceptionally be authorised by DM(A). 
 
2. Personnel will fulfil the full range of duties appropriate to the post, but in a 
single restricted location, normally at the duty station but including attendance at, e.g. 
training events, courts martial, and routine meetings which may require travel.  
Compulsory detachments will be restricted to training periods and should be 
specified in the individual’s commitment.  In the case of members of the Regular 
Reserve resident abroad, the duty station may be overseas.  Personnel serving on 
FTRS (HC) may volunteer to serve on detachments which are to be for the purpose 
of carrying out their duties.   
 
3. Age Limits.  For FTRS (HC) the NRA for officers and soldiers is 55.  These 
age limits may be varied with DM(A) authority in order to meet a Service need.  
However, the normal retirement age for RFPS purposes is age 60 and only 
personnel retiring on or after their 60 birthday will receive an immediate pension; all 
other pensions will be preserved until 65.  
 
TACOS for FTRS (HC) 
4. Liability for Deployment. Personnel on FTRS (HC) have no liability for 
operational deployment. 
 
5. Mobilisation. Personnel on FTRS (HC) may be mobilised without restriction 
in their Reservist capacity1. 
 
6. SLA.    
 

a. FTRS (HC) commitments do not carry an entitlement to SLA.  However, 
where accommodation is available and permission has been given by the 
commanding officer, individuals may exceptionally occupy SLA at the entitled 
rates but only in the duty station’s SLA.  If accommodation is subsequently 
required for entitled personnel then the FTRS (HC) personnel will be required 
to vacate with no subsequent rights to further accommodation, although they 
may reapply as above. 
 
b. Claims for Substitute SLA (SSLA) for posts outside London are not 
authorised.  For posts which carry an entitlement to Recruiting & Retention 
Allowance (London) RRA (L), FTRS (HC) personnel may exceptionally be 
permitted to claim Substitute Single Service Accommodation (SSSA).  
Applications to occupy SSSA must be submitted through the chain of 
command in accordance with instructions published by the appropriate TLB 
prior to commencement of the commitment.  Personnel occupying SSLA will 

                                            
1 For Call Out see Annex A, Para 20. 
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be charged the entitled accommodation rates irrespective of age and marital 
status.  Such personnel will not be entitled to Food and Incidentals Allowance 
(FIA) and will not pay food charges. 
 
c. Personnel may occupy SLA when temporarily detached from their parent 
unit location or undergoing further training at a Defence or Army school or 
training unit, or on a duty away from their duty station that requires overnight 
accommodation.  
 
d. Should an individual serving on FTRS (HC) be moved to meet the needs 
of the Service during a commitment and where the new duty station location 
is not within reasonable daily commuting distance from their permanent home 
address2, whilst remaining non-entitled the individual may be eligible to 
occupy SLA at entitled rates or receive RILOR. This does not apply to FTRS 
(HC) taking up initial or subsequent commitments.   

 
7. SFA.  Personnel employed on FTRS (HC) are not entitled to SFA.  If 
available, eligibility to live in surplus SFA may be granted by the employing unit CO in 
which case non-entitled rates are to be charged3.  If accommodation is subsequently 
required for entitled personnel FTRS (HC) personnel will be required to vacate the 
SFA with no subsequent rights to further accommodation, although they may reapply 
as above. 
 
8. Pay.  Personnel on FTRS (HC) are to be paid at rates equating to the basic 
military salary with a 0% X factor appropriate to the rank or grade of the post 
occupied (and, in the case of soldiers, their Employment Qualification).  Previous 
Regular, permanent, FTRS or ADC service is reckonable for pay purposes. 
 
9. Medical and Dental Care.  Personnel serving on FTRS (HC) are not entitled 
to receive medical and dental care from Service sources.  In all cases of emergency 
at their place of duty, FTRS (HC) may be treated by Service medical or dental staff. 
 

                                            
2 JSP 752 stipulates 1.5 hours or 50 miles as the normal guideline for commuting. 
3 JSP 464 Part 1 Chapter 10 Annex A Para 17 
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APPENDIX 4 TO ANNEX A TO 2009DIN01-089 
 
ARRANGEMENTS FOR FTRS (HC) RSG 
 
General 
1. FTRS (HC) RSG posts are intended to provide continuity in staff 
appointments.  These posts are most suited to ex-Regular officers with extensive 
staff experience1 and offer a second career.  Personnel may only be appointed on 
FTRS (HC) RSG terms to former UKTAP, RO or MSF posts, which have been re-
designated by a TLB as a RSG post or to newly created RSG posts.  Posts will be 
restricted to one location.  In the case of members of the Regular Reserve resident 
abroad, the duty station may be overseas.  Commitments will be for periods of up to 
a maximum of 15 years, subject to the age limits of Para 3 below. 
 
2. Manpower Control. The establishment of FTRS (HC) RSG posts is 
reserved to DM(A). 
 
3. Age Limits.  For FTRS (HC) RSG the normal age of entry will be 50 - 60 
with a NRA of 65, subject to annual confirmation of efficiency and medical fitness 
after the age of 60.  These age limits will only be varied with DM(A) authority in order 
to meet the Service need.  However, the normal retirement age for RFPS purposes is 
age 60 and only personnel retiring on or after their 60 birthday will receive an 
immediate pension; all other pensions will be preserved until 65. 
 
TACOS FTRS (HC) RSG 
3. Liability for Deployment. Personnel on FTRS (HC) RSG have no liability 
for operational deployment. 
 
4. Mobilisation. Personnel on FTRS (HC) RSG may be mobilised without 
restriction in their Reservist capacity2 although mobilisation is not expected apart 
from in exceptional circumstances. 
 
5. SLA. 
 

a. FTRS (HC) RSG commitments do not carry an entitlement to SLA.  
However, where accommodation is available and permission has been given 
by the commanding officer, individuals may exceptionally occupy SLA at the 
entitled rates but only in the duty station’s SLA.  If accommodation is 
subsequently required for entitled personnel then FTRS personnel will be 
required to vacate with no subsequent rights to further accommodation, 
although they may reapply as above. 
 
b. Claims for Substitute SLA (SSLA) for posts outside London are not 
authorised.  For posts which carry an entitlement to Recruiting & Retention 
Allowance (London) RRA (L), FTRS (HC) RSG personnel may exceptionally 
be permitted to claim Substitute Single Service Accommodation (SSSA).  
Applications to occupy SSSA must be submitted through the chain of 
command in accordance with instructions published by the appropriate TLB 
prior to commencement of the commitment.  Personnel occupying SSLA will 
be charged the entitled accommodation rates irrespective of age and marital 
status.  Such personnel will not be entitled to Food and Incidentals Allowance 
(FIA) and will not pay food charges. 

                                            
1 This experience is most likely to be gained in a career spanning a full range of regular appointments. 
2 For Call Out see Annex A, Para 18. 

A-4-1 



 
c. Personnel may occupy SLA when temporarily detached from their 
parent unit location or undergoing further training at a Defence or Army 
school or training unit, or on a duty away from their duty station that requires 
overnight accommodation. 
 
d. Should an individual serving on FTRS (HC) RSG be moved to meet 
the needs of the Service during a commitment and where the new duty 
station location is not within reasonable daily commuting distance from their 
permanent home address3, whilst remaining non-entitled the individual may 
be eligible to occupy SLA at entitled rates or receive RILOR. This does not 
apply to FTRS (HC) RSG taking up their initial or new commitments. 

 
6. SFA.  Personnel employed on FTRS (HC) are not entitled to SFA.  If 
available, eligibility to live in surplus SFA may be granted by their commanding officer 
in which case non-entitled rates are to be charged4.  If accommodation is 
subsequently required for entitled personnel then the FTRS (HC) personnel will be 
required to vacate the SFA with no subsequent rights to further accommodation, 
although they may reapply as above. 
 
7. Pay.  Personnel on FTRS (HC) RSG are to be paid at rates equating to the 
basic military salary with a 0% X factor appropriate to the rank or grade of the post 
occupied.  Previous Regular, permanent, FTRS or ADC service is reckonable for pay 
purposes. 
 
8. Medical and Dental Care.  Personnel serving on FTRS (HC) RSG are not 
entitled to receive medical and dental care from Service sources.  In all cases of 
emergency at their place of duty, FTRS (HC) may be treated by Service medical or 
dental staff. 
 
9. Rank.  Personnel in FTRS(HC) RSG employment who hold a higher 
substantive rank on retirement from Regular service, or who are awarded higher 
honorary rank on retirement, retain their right to use the title of their rank, followed by 
the suffix (Retired), when employed in an RSG post of lower rank.  Pay remains at 
the rate appropriate to the post in which employed. 
 
10. Uniform.  Unless the wearing of uniform is specifically stated as a 
requirement in the job specification, the normal dress for RSG officers will be civilian 
clothes.  In the event that the employer requires an individual employed on 
FTRS(HC) RSG terms to wear uniform and that individual holds a higher substantive 
or honorary retired rank than that of the post in which he/she is to be employed then 
the incumbent is to wear the lower rank for which the post is established. 

                                            
3 JSP 752 stipulates 1.5 hours or 50 miles as the normal guideline for commuting. 

4 JSP 464 Part 1 Chapter 10 Annex A Para 17 
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ANNEX B TO 2009DIN01-089 
 
PROCEDURES FOR TAKING UP FTRS 
 
1. The Trawl. MS Res FTRS Sect maintains a list of opportunities for FTRS 
known as the Reserves Assignments Opportunities List (RAOL).  RAOL are 
advertised on the MOD intranet and the Army’s web site.  Employing units and 
headquarters are to endeavour to give at least 4 months warning, by letter, of 
vacancies to the relevant MS Branch, who will task MS Res FTRS Sect with entering 
post details on RAOL.  Applications from employing officers for FTRS personnel are 
to include the following: 
 

a. Job title, rank, the title of the employing unit or headquarters, and the 
title of the unit or headquarters responsible for personnel administration. 
 
b. UIN and PID of post or, if non-established, then a TMA.  FTRS (HC) 
for non-UKTAP appointments require only a funding certificate from the 
employing TLB.  This should be in the format of Annex A, Appendix 5. 
 
c. Job description. 
 
d. A statement confirming the location of the post, and whether or not the 
post will be static.  It should also cover any need for the post holder if 
employed on FTRS (HC) TOS to move to other locations on detachments or 
as an augmentee. Details of any unit roulements if known should also be 
included. 
 
e. The period of the FTRS commitment stating start and finish dates (or 
end age where appropriate). 
 
f. Minimum medical and dental standards acceptable for the post. 
 
g. Minimum acceptable levels of skills/qualifications for the post. 
 
h. Details of any special training to be undertaken before taking up the 
post and, if appropriate, whether attendance at such training carries any time 
bar on discharge and/or financial penalty if the required length of service is 
not given. 
 
i. Point of contact for vacancy: Name, Telephone and Fax Number.  For 
gapped UKTAP posts this will be the Regular APC desk officer. 

 
2. Application. FTRS Application, on the form at Annex C to this instruction, is 
to be made through MS Res FTRS Sect at APC Glasgow and will be in response to a 
trawl for a specific post.  Applicants from the TA are to submit their applications 
through their unit or TA/CVHQ.  Applicants from the Regular Reserve are to apply 
directly to MS Res (FTRS Sect).  Application forms are available via the Army’s web-
site www.army.mod.uk.  On receipt of an application MS Res (FTRS Sect) is to send 
a letter of acknowledgement, with details of terms and conditions of service, to the 
applicant.  MS Res (FTRS Sect) normally aims to complete the processing of 
applications within 6 weeks, although the process may take longer when Selection 
Board action is necessary for the filling of posts. 
 
3. Application Processing. All applications are to be sent to MS Res (FTRS 
Sect) for processing, less PULHHEEMS and dental grading.  After receiving the 
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application form, MS Res (FTRS Sect) will write to applicants informing them of 
suitability and inviting the individual selected to arrange a pre-induction FTRS 
medical and dental check at Reserves Training and Mobilisation Centre (RTMC) in 
order to confirm eligibility.  
 
4. Commitment Offer & Acceptance. A confirmatory TACOS briefing will take 
place at RTMC.  After this preliminary visit and completion of appropriate checks by 
the APC, a firm commitment offer may be made.  This commitment offer will include 
details of daily rates of pay and any financial abatement or suspension due to prior 
service and the formal commitment form to be signed, witnessed and returned to the 
APC by the applicant.  A Specimen Commitment is at Appendix 1 to Annex C. 
 
5. Co-ordination. It is essential that the individual’s engagement papers 
are signed and that APC initiates the pay record and record of service prior to 
commencement of FTRS service.  In order to achieve this MS Res (FTRS Sect) is to 
be kept informed of any negotiations between parent TA units and/or applicants and 
the gaining Regular unit or headquarters.  Every effort should be made to ensure that 
the start and end dates of the commitment meet the expectations of both the 
individual and the employing officer. 
 
6. Assignment. Following receipt of the signed commitment, APC will issue 
individuals a copy of the commitment and an Assignment Order; it is this Assignment 
Order which is the authority to commence work.  At the same time the individual will 
be given a date to report to RTMC for the appropriate induction course. 
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ANNEX C TO 2009DIN01-089 
 

APPLICATION FOR FULL TIME RESERVE SERVICE (FTRS) (ALL COMMITMENT 
TYPES). 

 
Part A (To be completed in block capitals or typed by the applicant) 
Number: 
 

Rank: Name: Capbadge: 

Date of Birth: 
 

Reserve Liability: 
TA* – REG RES* – RARO* - REGULAR* 
If not clear then contact 0141 224 8777 (94 
561 8777)  to confirm 

Currently serving: 
FTRS*/NRPS*/Regular 
Army*/Not Serving* 

of: 
Insert TA unit (or Reserves if not TA)

UNIT DETAILS: 
Address: 
 
 
 
 
UIN: 
 
Unit Point of contact: 
 
Tel Military: 
 
Telephone Number: 
 
Fax Number: 
 

HOME DETAILS: 
Address: 
 
 
 
 
 
 
Tel Home: 
 
Tel Mobile: 
 
Fax (if avail): 
 
Email: 

 
Part B – (Details of post(s) applied for: 
Post 1 
 

RAOL Post Reference Number 1: Post title: 

Post 2 
 

RAOL Post Reference Number 1: Post title: 

 
Part C – To be completed by the TA CO 2 of TA Officers/Soldiers 
Applications from Reservists who are not members of the TA should ignore this Para and 
submit the application direct to RMAC Section (See Explanatory Notes) 
I certify that subject to medical and dental examination at RTMC 3, he/she is suitably qualified and 
fit for employment in the post described above. 
I have the following comments on his/her suitability for FTRS employment 4: 
 
 
 
 
For all TA Soldiers – A copy of the last 3 Appraisal Reports (if available, or course reports if 
relevant) is to be included with this application, provided by the TA unit. 
 
Name: 
 

Signature: Date: 

Rank: 
 

Appt: Tel No: 
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